
 
 

 

 

Maintenance Technician 

 

An opening currently exists for a Maintenance Mechanic on the 2nd shift at our Fairburn facility. This 
position is responsible for repairing and maintaining equipment and machines used in the 
manufacturing plant as well as other areas throughout the facility. 

Job Functions include but are not limited to 

 Repairs and maintains machines in the plant and office areas. 

 Troubleshoot and maintain PLC systems. 

 Reads and understands PLC Logic. 

 Orders parts as needed. 

 Installs, maintains, and troubleshoots electrical systems and hydraulic systems. 

 Maintains and repairs boiler system. 

 Performs carpentry, plumbing, painting and drywall as needed. 

 Other duties as assigned 

Education: High school diploma or equivalent with focus on industrial maintenance. 

Experience: 3-5 years' experience related to position. Incumbents typically possess advanced skills 

in one or more skill trades. 

Other skills and abilities: 

1.  Electrical maintenance 

2. Forklift operation 

3. Highly motivated, continuously maintains satisfactory work performance. 

4. Strong mechanical and electrical troubleshooting skills. 

5. Strong PLC and computer skills preferred  

6. Working knowledge of safety practices and procedures including lockout/tagout. 

Physical Demands—Heavy Work- Lifting of 50 pounds maximum. Must be able to continuously stand 

and walk. Must be able to lift, move, push heavy objects. 

 

To apply for this position, submit your resume online to:   Maintenance Technician 

 

 

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=0466a37e-3d06-440a-8f45-ab5fbae5e0c4&jobId=238131&lang=en_US&source=CC3&ccId=19000101_000001


 
 
As a part of the Filtration Group, Porex is the established global leader in one-of-a-kind solutions for 

the healthcare, consumer, and industrial markets. Our products make life better for people around the 

world every day. To learn more, visit us at www.porex.com. 

Porex is an equal opportunity employer and makes employment decisions without regard to race, 

gender identity, sexual orientation, disability, or protected veteran status. 


